
 
 

Employer/ Property Manager Award Levels & Criteria: 2017 
 

Pacesetter – Need at least 3 
 

 Offer/promote an Emergency/Guaranteed Ride Home Program, 

 Offer flexible work schedules for employees, 

 Provide commuter information and transit schedules within a centralized location for employee 
access or include commuter information in new hire packets, 

 Provide bicycle/pedestrian safety information and display info in parking garage, near bike 
parking, or centralized location for tenants and visitors, 

 Promote the MA Clean Air Challenge and/or Bay State Bike Week/MassCommute Bicycle 
Challenge, 

 Conduct internal promotions and marketing efforts via email, posters, CCTV ads, etc. to promote 
employee use of commute options, or 

 Conduct one or more transportation events per year with MassRIDES or TMA such as tabling 
events, lunch and learn events, and networking events. 
 

Leader- Need 5 plus Pacesetter 
 

 Conduct quarterly, on-site promotions of a ride-matching service (e.g. NuRide), 

 Conduct quarterly transportation events, 

 Facilitate the formation of vanpools, 

 Offer preferential parking for carpools and/or vanpools; offer on-site covered bicycle parking 

 Offer on-site amenities that reduce driving during the work day (e.g. food service, dry cleaning, 
ATM/bank, or child-care), 

 Offer a bicycling/walking rewards program, 

 Hosts promotional event during the MA Clean Air Challenge and/or PARK(ing) Day and/or host a 
bike to work event during Bike Week/the MassCommute Bicycle Challenge, 

 Attend at least one TMA/MassRIDES/MassCommute forum per year, 

 Conduct an annual survey of tenants regarding their commuting habits, 

 Install/add showers and changing room(s) in the building (if not already offered last year), 

 Create a transportation specific webpage for the building including TMA/MassRIDES 
information, 

 Host a “Try It,” “Try Transit,” “Meet Your Match,” or any behavior change event, 

 10% of commuters are registered in NuRide, or  

 Partially subsidize transit passes, vanpools, etc. 
 



Pinnacle- Needs 4 plus Leader and Pacesetter 
 

 Provide tenant and employee access to shuttle services, either provided by the employer or 
through a local TMA or similar service provider. 

 Participate in two or more bicycling initiatives: (1) provide showers and lockers for employees, 
(2) offer bicycle or safety workshops, (3) offer secure bicycle parking (e.g. cage or lockers), (4) 
provide on-site bicycle repair and/or maintenance (fix a flat) supplies (5) pre-tax bike benefit of 
$20. 

 Participate in two or more pedestrian initiatives: (1) offer walking incentive programs, such as 
pedestrian safety workshops and/or lunchtime walking tours, (2) provide after-hours escorts to 
nearby transit stations 

 Unbundle parking from tenant rents (allow tenants/tenant companies rent options that do not 
include the cost of or require the purchase of a parking space(s) 

 Subsidize tenant membership in a car-sharing or bike-sharing program (e.g. Zipcar or Hubway). 

 Make EV charging stations available on-site. 

 Provide discounted parking for carpools and/or vanpools. 

 Employ a Tenant Transportation Coordinator that spends at least 25% of his/her work hours on 
commuter programs and initiatives. 

 Fully subsidize transit passes, vanpools, etc. 

 Subsidize first and last mile trips from Uber, Lyft, or taxi service. 

 Offer a formal telework and/or compressed work week program to employees. 
 

 

 

 

 


